
 

 

 

Navigating Legalities: What Young Entrepreneurs Need to Know About Starting 

a Business 

Starting a business involves navigating various legal requirements. Understanding these legalities is crucial to avoid 

potential pitfalls. Here’s a guide to help young entrepreneurs in the UK. 

Business Structure 

Choosing the right business structure is the first step. The main options are: 

• Sole Trader: Simple to set up and run, but you’re personally liable for business debts. 

• Partnership: Similar to a sole trader but involves two or more people sharing profits, responsibilities, and 

liabilities. 

• Limited Company: A separate legal entity that offers liability protection. Requires more administration and 

compliance but can be beneficial for scaling and securing investment. 

Registering Your Business 

Depending on your chosen structure, you’ll need to register your business: 

• Sole Traders must register with HM Revenue and Customs (HMRC) for self-assessment. 

• Partnerships need to register with HMRC and create a partnership agreement. 

• Limited Companies must register with Companies House and comply with ongoing filing requirements. 

Tax Obligations 

Understanding your tax obligations is essential: 

• Income Tax: Sole traders and partnerships pay income tax on profits through self-assessment. 

• Corporation Tax: Limited companies pay corporation tax on profits and must file annual returns. 

• VAT: If your turnover exceeds £85,000, you must register for VAT and charge it on your sales. 

• National Insurance: Contributions vary based on your business structure and profits. 

Licences and Permits 

Depending on your business type, you may need specific licences or permits. Check with your local council and the 

UK government’s licence finder tool to ensure compliance. 

Protecting Intellectual Property 

Safeguard your business’s intellectual property (IP): 

• Trademarks: Protect your brand name and logo. 

• Patents: Protect new inventions or processes. 

• Copyright: Protect original works such as written content, music, and software. 

• Design Rights: Protect the appearance of a product. 

 



Employment Laws 

If you plan to hire employees, understand your responsibilities: 

• Employment Contracts: Provide written terms of employment. 

• Minimum Wage: Pay at least the National Minimum Wage or National Living Wage. 

• Pension Contributions: Enrol eligible employees in a workplace pension scheme. 

• Health and Safety: Comply with health and safety regulations to ensure a safe working environment. 

Data Protection 

If your business handles personal data, comply with the General Data Protection Regulation (GDPR). This includes: 

• Data Collection: Collect data lawfully and transparently. 

• Data Storage: Store data securely and protect it from breaches. 

• Data Usage: Use data only for the purposes for which it was collected. 

• Data Rights: Respect individuals’ rights to access, correct, and delete their data. 

Understanding these legal aspects will help you start your business on the right foot, avoid legal issues, and build a 

solid foundation for future growth. 

 


